PROVINCIAL ASSEMBLY OF SINDH
NOTIFICATION
KARACHI, THE 22"° MARCH, 2017

NO.PAS/LEGIS-B-34/2015-The Sindh Payment of Wages Bill, 2015 having been passed by the
Provincial Assembly of Sindh on 30™ January, 2017 and assented to by the Governor of Sindh on
10" March, 2017 is hereby published as an Act of the Legislature of Sindh.

THE SINDH PAYMENT OF WAGES ACT, 2015.
SINDH ACT NO. VI OF 2017.

AN
ACT
to regulate the payment of wages to certain elssf persons
employed infactories, Industrial and commercial establishmentsin the
Province of Sindh;

WHEREAS it is expedient to regulate the payment of wagesdrtain Preamble.
classes of persons employed factories, Industrial and commercial
establishments in the Province of Sindh and to provide for mattencillary

thereto;

It is hereby enacted as follows:-

1. (1) This Act may be called the Sindh Paymentd/aes Act, 2015. Short title, extent
commencement and
(2) It shall extend to the whole of the Sindgbvince. application.

(3) It shall come into force at once.
2. (1) In this Act, unless there is anything repugrin the subject or context- Definitions.

(&) “Authority” means Authority appointed under sub-section
(1) section 15 of this Act.

(b) "commercial establishment” means an establishmenthich
the business of advertising, commission or forwaydis
conducted, or which is a commercial agency, antudes a
clerical department of a factory or of any indwstrior
commercial undertaking, the office establishmentgberson
who for the purpose of fulfilling a contract withet owner of
any commercial establishment or industrial esthbiisnt,
employs worker, a unit of a joint stock company,igurance
company, a banking company or a bank, a brokefiseobr
stock-exchange, a club, a hotel, a restaurant @atng house,
a cinema or theatedepartmental store, schools, collages,
private educational institutions, hospitals, prévagalth centres,
private clinical laboratories, private security ages, other
establishment or class thereof which run on comialkesnd
profit basis, and such other establishment or dlaseeof , as
Government may, by notification in the official &dize, declare
to be a commercial establishment for the purposdsAct;



agent;

(€)

(d)

(e)

(f)
(9)

“Employer” means any person who employs either diretly
or through another person, whether on behalf of himself or
any other person, and includes-

() in relation to a factory, a manager or other peson who
has overall control over the affairs of the factory and

(i) in other case any person responsible to the awr for
supervision and control of such workers or for paynent of
his wages.

“Employed person” means any person employed in any
factory or industrial establishment or commercial
establishment or a mine or Railway to do any skille or
unskilled, manual or clerical work for hire or reward and
includes permanent, probationers, budly ( )
temporary, apprentice and contract workers, but dos not
include Occupier and Managing having the hiring and
firing authority.

“factory" means a factory as defined in claus®f{j3ection 2 of
the Sindh Factories Act, 2015 (VIII of 2016);

“Government” means the Government of Sindh;

"industrial establishment" means any—

(i) dock, wharf or jetty;

(i) mine, coal, quarry or oil and gas field;

(i) plantation;

(iv) livestock and fisheries;

(v) road transport;

(vi) workshop or other establishment in which articles a
produced, adapted or manufactured, with a viewhéor t
use, transport or sale;

(vii) establishment of a contractor who, directly or iadily,

employs persons to do any skilled or unskilled, néror
clerical labour for hire or reward in connectiontlwihe
execution of a contract to which, he is a partyd an
includes the premises in which, or the site at Wwhany
process connected with such execution is carried on

Explanation. “Contractor” includes a sub-contractor, headman or

(h)

(i)

@)

“Inspector” means Inspector appointed under sectionof
this Act;

“manager” means a person who has over all controlfahe
factory, industrial establishment or commercial
establishment on behalf of the employer;

"plantation” means any estate which is maintained the
purpose of agriculture produce and on which twédivey-or
more parsons are employed for that purpose;



(k) "prescribed" means prescribed by rules made uhieAct;

() "railway administration" has the meaning assignedittin
clause (6) of section 3 of the Railways Act, 18B0df 1890);
and

(m) "wages" means all remuneration, capable of beiqpgessed in
terms of money, which would, if the terms of thentzact of
employment, express or implied were fulfilled, bayable
whether conditionally upon the regular attendamgmemd work
or conduct or other behaviour of the person empulope
otherwise, to a person employed in respect of hmipleyment
or of work done in such employment and includeslamyus or
other additional remuneration of the nature afdadesghich
would be so payable and any sum payable to sudopdry
reason of the termination of his employment, buesdmot
include -

(a) the value of any house accommodation, supply dftlig
water, medical attendance or other amenity, or mf a
service excluded by general or special order of
Government;

(b) any contribution paid by the employer to any pemgind
or provident fund,

(c) any travelling allowance or the value of travelling
concession;

(d) any sum paid to the person employed to defray apeci
expenses entailed on him by the nature of his eyng@aot;
or

(e) any gratuity payable on discharge.

3. Every employer including a contractor shall bepoesible for the Responsibility for
payment to persons employed by him, all wages requo be paid under thispayment of wages.
Act:
Provided that in the case of persons employede(aike than by a
contractor) -
(a) in factories, if a person has been named asntreager of the
factory under clause (e) of sub-section (1) ofisac® of the
Factories Act, 1934 (XXV of 1934);

(b) in industrial establishments, if there is a parsesponsible to
the employer for the supervision and control of théustrial
establishment;

(c) in railways (otherwise than in factories), if the doyer is the
railway administration and the railway administoati has
nominated a person in this behalf for the locaharencerned,
the person so named, the person so responsibie tentiployer
or the person so nominated, as the case may bd, ksha
responsible for such, payment:

Provided further that where a person is employgdtthrough a



contractor, the responsibility for the payment @fges shall be fixed in terms
of Order 20 ofthe Sindh Terms of Employment (Standing Orders) Act
2015;

4.(1) Every person responsible for the paymentajes under section 3 shalixation of wage
fix periods, hereinafter referred to as wage-pesjod respect of which suchperiods.
wages shall be payable.

(2) No wage-period shall exceed one month.

5. (1) The wages of every person employed upon er i Time of payment of
(&) any railway, factory or industrial establishmenbomr in which wages.
less than one thousand persons are employed, lshapaid
before the expiry of seventh day; and;

(b) any other railway, factory or industrial establigmt) shall be
paid before the expiry of the tenth day, after ltst day of the
wage-period in respect of which the wages are gayab

2) Where the employment of any person is termohaieor on behalf of
the employer, the wages earned by him shall be Ipsfiore the expiry of the
second working day from the day on which his emplent is terminated.

(3) Government may, by general or special ordegpt to such extent and
subject to such conditions as may be specifiedhi drder, the person
responsible for the payment of wages to persondogmeg upon any railway
(otherwise than in a factory) from the operatiortto section in respect of
the wages of any such person or class of suchmerso

(4) All payments of wages shall be made on a warkiay.

6. All wages shall be paid to the employed personsument currency Wages to be paid by

throughcross cheque or through bank transferf any Scheduled Banks ocheque of any

commercial Banks along with pay slip showing th&aiie scheduled bank or
commercial banks.

7. (1) Notwithstanding the provisions of sub-saet{2) of section 47 of theDeductions which may
Railways Act, 1890, the wages of an employed pes$wil be paid to him be made from wages.
without deductions of any kind except those autwsatiby or under this Act.

Explanation:-Every payment made by the employed person to the
employer or his agent shall, for the purposes isf Att, be deemed to be a
deduction from wages.

2) The deduction from the wages of an employedgeshall be made
only in accordance with the provisions of this Aand may be of the
following kinds only, namely:-

(a) fines;

(b) deductions for absence from duty;

(c) deductions for damages to or loss of goods exyresgtusted
to the employed person for custody; or for lossnoiey for
which he is required to account, where such danoadess is
directly attributable to his neglect or default;



(d) deductions for such amenities and services suppiiedhe
employer as Government may, by general or speaidéro
authorize;

Explanation:-The word 'services' in this sub-clause does not
include the supply of tools and raw materials resglifor the
purposes of employment.

(e) deductions for recovery of advances or for adjustmef
overpayments of wages;

()  deductions of incometax payable by the employedqrer

(9) deductions required to be made by order of a courther
authority competent to make such order;

(h) deductions for subscriptions to, and for repaynéradvances
from, any provident fund to which the Provident BsinAct,
1925, applies or any recognized provident fund effndd in
clause (37) of section 2 of the Income Tax Ordiead®79, or
any provident fund approved in this behalf by Goweent
during the continuance of such approval;

() deductions for payments to co-operative societgsaved by
Government or to a scheme of insurance maintainedhé
Pakistan Post Office; and

() deductions, made with the written authorisation thie
employed person, in furtherance of any war Savswseme,
approved by Government, for the purchase of seesirdf the
Government of Pakistan.

8.(1) No fine shall be imposed on any employed persawve in respect ofFines.
such acts and omissions on his part as the emplaoyién the previous
approval of Government or of the prescribed authomay have specified by
notice under sub-section (2).

(2)A notice specifying such acts and omissishall be exhibited in the
prescribed manner on the premises in which the @ynmnt is carried on or
in the case of persons employed upon a railwayefaiise than in a factory),
at the prescribed place or places.

(3) No fine shall be imposed on any employed persdih lue has been given
an opportunity of showing cause against the fivithin thirty days, or
otherwise than in accordance with such procedumnas be prescribed for
the imposition of fines.

(4) The total amount of fine which may be imposeciny one wage-periods
on any employed person shall not exceed an amauat ¢o three percent of
the wages payable to him in respect of that wagege

(5) No Fine imposed on an employed person shall bevezed from him by
installments or after the expiry of sixty days frahe day on which it was
imposed.



(6) Every fine shall be deemed to have been imposatieday of the act or
omission in respect of which it was imposed.

(7) All fines and all realisations thereof shall beaeled in a register to be
kept by the person responsible for the payment ajes under section 3 in
such form as may be prescribed, and all such etialiss shall be applied only
to such purposes beneficial to the persons empldagethe factory or
establishment as are approved by the prescrib&d @iyt

Explanation:-When the persons employed upon of in any railway,
factory or industrial establishment, are part afla staff employed under the
same management, all such realisations may betedetti a common fund
maintained for the staff as a whole, provided tihat fund shall be applied
only to such purposes as are provided by the pbestauthority.

9.(1) The deductions may be made under clausef(byb-section (2) of Deductions for
section 7, only on account of the absence of anl®mg person from theabsence from duty.
place or places where, by the terms of his emplogmiee is required to

work, such absence being for the whole or any péarthe period during

which he is so required to work.

(2) The amount of such deduction shall in no cass ko the wages payable
to the employed person in respect of the wage-gddaowhich the deduction
is made a larger proportion than the period forclwhie was absent bears to
the total period, within such wage period, duringich by the terms of his
employment, he was required to work:

Provided that, subject to any rules made in théhaltf by the
Government, if ten or more employed persons acimgconcert absent
themselves without due notice (that is to say withgiving the notice which
is required under the terms of their contracts mpleyment) and without
reasonable cause, such deduction from any suclorpensly include such
amount not exceeding his wages for eight days ashyany such terms be
due to the employer in lieu of due notice.

Explanation:-For the purposes of this section,eamployed person
shall be deemed to be absent from the place wleere fequired to work, if,
although present in such place, he refuses, irupnce of a stay-in-strike or
any other cause which is not reasonable in theigistances, to carry out his
work.

10.(1) A deduction under clause (c) of sub-sec{®)nof section 7 shall notDeductions for
exceed the amount of the damage or loss causedet@rhployer by the damage or loss.
neglect or default of the employed person and shallbe made until the

employed person has been given an opportunity @visty cause against the

deduction, or otherwise than in accordance witthguocedure as may be

prescribed for the making of such deduction.

(2) All such deductions and all realisations thérslall be recorded in a
register to be kept by the person responsibleHerpayment of wages under
section 3 in such form as may be prescribed.

11. A deduction under clause (d) or clause (e) uid-section (2) of Deductions for
section 7 shall not be made from the wages of gri®md person unless theservices rendered.
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house-accommodation, amenity or service has bemptard by him as a term
of employment or otherwise, and such deductionl stedlexceed an amount
equivalent to the house-accommodation, amenityeorice supplied, and in

the case of a deduction under the said clauséh@same shall be subject to
such conditions as Government may impose.

12. The deductions under clause (f) of sub-sed®)rof section 7 shall Deductions for
be subject to such conditions, namely:- recovery of advances.
(a) recovery of an advance of money given before enmpéoyt
began, shall be made from the first payment of waige
respect of complete wage-period, but no recovesnfl dte
made of such advances given for travelling expenses

(b) recovery of advances of wages not already earre|, se
subject to any rules made by Government regulativey
extent to which such advances may be given and the
installments by which they may be recovered.

13. The deductions under clause (i) and clausef(gub-section (2) of Deductions for

section 7 shall be subject to such conditions age@ment may impose. payment to co-
operative societies and
insurance scheme.

14. (1) An Inspector of Factories appointed unddr-section (1) of sectioninspectors.
10 of the Factories Act, 1934, shall be an Inspefothe purposes of this
Act.

(2) Government may appoint Inspectors for the psepmf this Act in respect
of all persons employed upon a railway (otherwisntin a factory) to whom
this Act applies.

(3) Government may, by natification in the offici@azette, appoint such
other persons as it thinks fit to be Inspectorstiier purposes of this Act, and
may define the local limits within which and theas$ of factories and
industrial establishments in respect of which tha&yall exercise their
functions.

(4) An Inspector may, at all reasonable hoarder on any premises, and
make such examination of any register or documaating to the calculation
or payment of wages and take on the spot or otsersiich evidence of any
person, and exercise such other powers of inspedticduding seizure of
records, as he may deem necessary for carryintheyturposes of this Act.

(5) Every Inspector shall be deemed to be aipus#rvant within the
meaning of the Pakistan Penal Code,1860.

15.(1) Government may, by notification in the atiicGazette appoint anyClaims arising out of
Commissioner for Workmen's Compensatmnany Officer of Directorate deductions from wages
of Labour not below the rank of Grade-18to hear and decide for anyr delay in payment of
specified area all claims arising out of deductifnasn the wages, or non-wages and penalty for
payment of dues relating to provident fund or gtgtpayable under any lawmalicious or vexatious
or delay in the payment of wages, of persons engglay paid in that area. claims.



(2) Where contrary to the provisions of this Acyaleduction has been made
from the wages of an employed person, or any paymiewages or of any
dues relating to provident fund or gratuity payabieler any law has been
delayed, such person himself, or any legal praciti, or any official of a
registered trade union authorised in writing to ant his behalf, or any
Inspector under this Act, or of any heirs of arplayed person who has died
or any other person acting with the permissionhaf authority appointed
under sub-section (1), may apply to such authddtydirection under sub-
section (3):

Provided that every such application shall be gted within three
years from the date on which the deduction fronvihges was made or from
the date on which the payment of the wages wadalbe made, as the case
may be:

Provided further that any application may be athditafter the said
period of three years when the applicant satigfesauthority that he had
sufficient cause for not making the applicationhivitsuch period.

(3) When any application under sub-section (2)rietained, the authority
shall hear the applicant and employer or othergrergsponsible for the
payment of wages under section 3, or give them @pordunity of being
heard, and, after such further inquiry, if any, may be necessary, may,
without prejudice to any other penalty to which lsuemployer or other
person is liable under this Act, direct the reftadhe employed person or, if
the applicant is one of the heirs of an employedge the payment to such
applicant, of the amount deducted or the paymenthef delayed wages
together with the payment of such compensatiorhasatithority may think
fit, not exceeding ten times the amount deducted:

Provided that no direction for the payment of cemgation shall be
made in the case of delayed wages if the auth@wipatisfied that the delay
was due to -

(@) bond fide error or bona fide dispute as toatmunt payable to

the employed person; or

(b) the occurrence of an emergency, or the existea of
exceptional circumstances, such that the person nqesnsible
for the payment of wages was unable, though exésimg
reasonable diligence, to make prompt payment; or th
failure of the employed person to apply for paymentof
wages;

(c) the failure of the employed person to apply @or accept
payment.

(4) If the authority hearing any applicationden this section is satisfied
that it was either malicious or vexatious, the atith may direct that a
penalty not exceeding five thousand rupees shafiaieé to the employer or
other person responsible for the payment of wageth® person presenting
the application.

(5) Any amount directed to be paid under this secthay be recovered -
(a) if the authority is a Magistrate, by the authorty if it were a
fine imposed by him as Magistrate; and



(b) if the authority is not a Magistrate, by the auityoas an arrear
of land-revenue, or, in the prescribed manner,hgy duthority
by distress and sale of the moveable property aignto the
person by whom the amount is to be paid, or bychttent and
sale of the immoveable property belonging to suehsgn to
whom the authority makes application in this belalff it were
a fine imposed by such Magistrate.

16.(1)Employed persons are said to belong to theesanpaid group if they Single application in
are borne on the same establishment and if theyesvéor the same wagerespect of claims from
period or periods have remained unpaid after tlydfigad by section 5. unpaid group.

(2) A single application may be presented undeti@ed5 on behalf or in
respect of any number of employed persons belongindpe same unpaid
group and in such case the maximum compensatidanntag be awarded
under sub-section (3) of section 15 shall be tpees per head.

3) The Authority may deal with any number of s@pa pending
applications, presented under section 15 in resgdgmtrsons belonging to the
same unpaid group, as a single application predemder sub-section (2) of
this section, and the provisions of that sub-secsiwall apply accordingly.

17.(1) An appeal against a direction made underssghon (3) or sub- Appeal.
section (4) of section 15 may be preferred wittiimty days of the date on
which the direction was made before the Labour Coonstituted under the
Industrial Relations Act, 2013 (Act XXIX of 2013)ithin whose jurisdiction
the cause of action to which the appeal relatesearo
(@) by the employer or other person responsible forpdgment
of wages under section 3, if the total sum dire¢tede paid
by way of wages and compensation exceeds threerdaind
rupees:
Provided that no appeal under this clause skall |
unless the memorandum of appeal is accompanied by a
certificate of the authority to the effect that tggpellant has
deposited with the authority the amount payableeurttie
direction appealed against; or

(b) by an employed person or, if he has died, by driysoheirs,
if the total amount of wages claimed to have beé&hheld
from the employed person or from the unpaid grauphich
he belonged exceeds fifty rupees; or

(©) by any person directed to pay a penalty under sabes (4)
of section 15;

(2) All appeals pending before any Court under théstion immediately
before the commencement of this Act, shall on stmimmencement, stand
transferred to, and be disposed of by, the LaboauriCwithin whose

jurisdiction the cause of action to which the appekates arose.

3) Save as provided in sub-section (1), any dwacimade under sub-
section (3) or sub-section (4) of section 15 shalfinal.



18. (1)Government may, by notification in the O#iicGazette, appoint anPowers of authorities
authority to be an officer not below the rank of8P8 from the Directorateappointed under
of Labour for the purpose of this Act. section 14.

(2) Every authority appointed under sub-sectl) of section 15 shall
have all the powers of a Civil Court under the Cotl€ivil Procedure, 1908,
for the purpose of taking evidence and of enforcthg attendance of
withesses and compelling the production of docusjeand every such
authority shall be deemed to be a Civil Court fibittze purposes of section
195 and of Chapter XXX of the Code of Criminal Rrdare, 1898.

(3) Every Authority shall have the powers of Collec@rade-1 and may
exercise such powers for the purposes of this Aot the purpose of
execution, the Deputy Commissioner shfatilitate the Authority if so
requested.

19. When the authority referred to in section 15 or @wart referred to Power to recover from
in section 17 is unable to recover from any pergmher than employer) employer in certain
responsible under section 3 for the payment of wagg amount directed bycases.

such authority under section 15 or section 17 t@did by such person, the

authority shall recover the amount from the emplafehe employed person

concerned.

20. (1) Whoever being responsible for the payment ofesgais an employe Penalty for offences
person contravenes any of the provisions of anyheffollowing sections under the Act.
namely sections 7 to 13, both inclusive, shall beighable with fine whict

may extend to ten thousand rupees and not lesditleatiousand rupees.

(2) Whoever contravenes the provisions of sectiosedtion 6 or section 2
shall be punishable with fine which may extenddn thousand rupees b
not less than five thousand rupees.

(3) Whosoever discriminate in payment of wadgetween male an
female shall be punished with fine which may extedfty thousand rupee
but shall not be less than twenty thousand rupees,in case of subseque
offence, after having been convicted previouslglldie punishable with fine
which may extend to seventy five thousand rupe¢sshall not be less tha
fifty thousand rupees.

21.(1) No Court other than the Labour Court esshlield under the SindhCognizance of offence.
Industrial Relations Act, 2013 shall try offencexar this Act on complaint
made by an Inspector or any officer authorized bydgsnment in this behalf.

(2) No court shall take cognizance of a caimplagainst any person for
an offence under sub-section (1) of section 20 amf&ior sanction of the
Authority or the appellate court.

(3) Before sanctioning the making of complaint agaiany person for an
offence under sub-section (1) of section 20, thbaity empowered under
section 15 or the appellate Court, as the casebmaghall give such person
an opportunity of showing cause against the grgntihsuch sanction, and
the sanction shall not be granted if such perstifigs the authority or Court
that his default was due to-
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(a) a bona fide error or bona fide dispute as to theuwarn
payable to the employed person, or

(b) the occurrence of an emergency, or the existence of
exceptional circumstances, such that the persquonsible
for the payment of the wages was unable, thoughcisieg
reasonable diligence, to make prompt payment; or

(© the failure of the employed person to apply foraocept
payment.

(3) No Court shall take cognizance of contraventibsection 4 or of section
6 or of a contravention of any rule made underigec6 except on a
complaint made by or with the sanction of an Ingmpegnder this Act.

(4) In imposing any fine for an offence under sebt®n (1) of section 20,
the Court shall take into consideration the amooihtany compensation
already awarded against the accused in any prowgethken under section
15.

22. No Court shall entertain any suit for the recovefryages or of any Bar of suits.
deduction from wages in so far as the sum so clhime

(i) forms the subject of an application under sectidrwhich has
been presented by the plaintiff and which is pegdiafore the
authority appointed under that section or of aneappnder
section 17; or

(i)  has formed the subject of a direction under sectbim favour
of the plaintiff; or

(i) has been adjudged, in any proceeding under setfipnot to
be owed to the plaintiff; or

(iv) could have been recovered by an application uretgios 14.

23. Any contract or agreement, whether made befareafter the Contracting out.
commencement of this Act, whereby an employed perstinquishes any

right conferred by this Act shall be null and vaidso far as it purports to

deprive him of such right.

24. Notwithstanding anything contained in this Actany other law for Liability in case of
the time being in force, the dues of workers inecas closure, insolvency,closure, insolvency,
winding up and liquidation, shall be recovered fraime amount of winding up and
proceedings of such insolvency, winding up andidigtion. liquidation.

Explanation.- “Dues of workers” for the purpose tbis section,
includes wages, gratuity and provident fund.

25. No discrimination shall be made on the basisf ®ex, religion, Protection against
descent, tribe, political affiliation, sect, colour caste, creed, ethnic discrimination
background in considering and disposing of issueselating to the

enforcement of this Act.
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26. The person responsible for the payment of wagespdosons Display by notice of
employed in a factory shall cause to be displayeduch factory a noticeabstracts of the Act.
containing such abstracts of this Act and of thesumade thereunder in

Urdu and Sindhi and in the language of the majority of the persons

employed in the factory, as may be prescribed.

27.(1) Government may make rules to regulate tbeguture to be followed Rule-making power.
by the authorities and Courts referred to in sestibs and 17.

(2) Government may, by notification in the offici@lazette, make rules for

carrying out the purpose of the provisions of fhas.

(3) In particular and without prejudice to the getiey of the foregoing
power, rules made under sub-section (2) may -
(a) require the maintenance of such records, registetsins and
notices as are necessary for the enforcement ofAtheand
prescribe the forms thereof;

(b) require the display in a conspicuous place on pesnivhere
employment is carried on, of notices specifyingesabf wages
payable to persons employed on such premises;

(c) provide for the regular inspection of the weigm®asures and
weighing machines used by employers in checking or
ascertaining the wages of persons employed by them;

(d) prescribe the manner of giving notice of the dagswhich
wages shall be paid;

(e) prescribe the authority competent to approve usdbrsection
(1) of section 8, acts and omissions in respeatituth fines
may be imposed;

(f) prescribe the procedure for the imposition fofes under
section 8 and for the making of the deductionsrreéeto in
section 10;

(g) prescribe the conditions subject to which dedustiomy be
made under the proviso to sub-section (2) of se@io

(h) prescribe the authority competent to approve thggaes on
which the proceeds dihes shall be expended,;

(i) regulate the scales of costs which may be allowed i
proceedings under this Act;

(1) prescribe the amount of court fee payable in raspéany
proceedings under this Act; and

(k) prescribe the abstracts to be contained in theemtiequired by
section 23.

(4) In making any rule under this section, Governhmaay provide that the
contravention of any rule shall be punishable Viitle which may extend to
twenty thousand rupees.
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(5) All rules made under this section shall be sabjto the condition of
previous publication and the date to be specifiedeu clause (3) of section
23 of the General Clauses Act, 1897, shall noebs than three months from
the date on which the draft of the proposed rulas published.

28. If any difficulty arises, in giving effect tag provisions of this Act, Removal of
Government may, by notification in the official Gz, make such order, ncdifficulties.
inconsistent with the provisions of this Act, asymappear to it to be

necessary for the purpose of removing the difficult

29. (1) The provisions of the Payment of Wages 1886, hereinafter Repeal and saving.
referred to as the repealed Act, in its applicatmthe Province of Sindh, are
hereby repealed.

(2) Notwithstanding the repeal under sub-secfl), everything done,
orders passed, action taken, penalty or punishrmentrred, enquiry or
proceedings commenced, officer appointed or peasthorized, jurisdiction
or power conferred, rules made or notification ébswnder any of the
provisions of the repealed Act shall continue tena in force and be
deemed to have been done, passed, taken, inceoeunenced, appointed
authorized, conferred, made or issued under thagion of this Act.

BY ORDER OF THE SPEAKER
PROVINCIAL ASSEMBLY OF SINDH

G.M.UMAR FAROOQ
SECRETARY
PROVINCIAL ASSEMBLY OF SINDH
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