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PART-E

LABOUR & HUMAN RESOURCES
DEPARTMENT

Karachi azted the 3 1%t May, 2021

xercise of the powers conferred by section 10 of the
Participation) Act, 2015 ( XVII of 2016),
ake the following rules:-

lled the Sindh

{ No.L-TI-2-14/2018

NO.L-II-2-14/2018:- In €
Sindh Companies Profits (Workers’
the Government of Sindh are pleased to m
These rules mdy be c2

1. Title and commencement.- (1)
2021.

Companies Profits (Workers’ Participation) Rules,

(2) They shall come into force at once.

unless there is anything repugnant in the

2. Definitions. (1) In these rules,

subject or context-
(a) “Act” means " the Sindh Compznies
Participation) Act, 2015 (XVII of 2016);

Profits (Werkers’

(b) «Annexure” means the Annexure appended to these rules;

(c) “Collective bargaining agent” shall have the same meaning as
assigned to it in the Sindh Industrial Relations Act, 2013 (XXIX

of 2013); .

(d) “Department” ~ means the Labour and Human Resources
Department, Government of Sindh;

“Government” means the Government of Sindh;-

(e)

(f) “section” means sectio.n'of the Act.

(2) All other words and expressions used but not defined in these rules
shall have the same meanings as assigned to them vnder the Act. '

l3. ﬂl:lstablishment of Board of Trixstees'\."(lj'A's soon as possible: but not
ater than two months, after the establishment of Fund b
company shall- . _y Acompany; e
(a) Intimate to Government through the Départment, the names
addresses and other particulars of the . ’
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toc
two persons nominated by the cBorg’?dants; ke
represent the management on the Bo d e o=
constituted .for the administration
Fund; and

(b) where there Is no collective bargaining agqe:ntglsrz
relation to the company, hold elections a o0 Ty
the workers to elect two of them to the Boa o
the - method of single non-transfe.rable vcz ir'\
provided that, if a collective bargaining agen b
relation to the company comes Into e)flsten <
subsequent to the elections, the glectg
representatives of workers shall cease .to e
trustees as soon as such agent has nominated

two persons to represent the worker on the
Board,

(2) As soon as possible after the result of the elections held
under clause (b) of sub-rule (1) or the nomination by collective
bargaining agent, ‘as the case may be, is available, the company
shall intimate to Government through the Department, the names,

addresses and other particulars of the ‘'workers elected or
nominated to the Board. -

(3) It shall be the responsibili
the proper place to be used by the
representative as trustee.

ty of the employer to provide
workers for the election of their

(4) The financial expensés, if any, incurred ‘by the employer
on elections shall be reimbursable from the left-over amount to be
deposited In Government Treasury. y

* (5) A worker who has ‘been ¢
section 70 of the Sindh Industrial
heinous offense under the Pakistan p

-shall be disqualified from being elect
under these rules. :

onvicted of.the offense under

Relations Act, 2013 or the
enal Code, 1860 (XLV of 1860)
ed as, or from being, a trustee

(6) Subject to the' provisions of. clauses (2) and (b) of sub-
-rule (1) and sub-rule-(2), a trustee shall hold office for two years
unless he earlier resigns or, in the case of a trustee nominated by
the company, his nomination is withdrawn by the company.

(7) The nominee of the company from the
where both the nominees are from the accoun
designated by the company, shall act as the Sec

(8) To assist the Board in the
the company shall, at its own expens

accounts branch or
ts branch, the one
retary to the Fund.

performance of its functions,
e, provide it with such office
accommodatjon and secretarial staff as the ,Ch'alrm

an of the Board
© may, in accordance with any general or special instruction of the
Government in this behalf, require. .

(9) Vacancy in the office of a
‘resignation, death or any other cause shall
possible by the workers or the company as
accordance with the provisions of sub-rule (1).

trustee arising from
be filled as soon as
the case may be, in

T

4.  Functions of the Board.-
as practicable after it is con
governing its procedure: -

(1) The Board shall meét as soon
stituted and frame regulations

Provided that any regulation framed by the Board shall,
to the extent it is repugnant to any of the provisions of the

Act or these rules or any directions of the Sindh Government
given thereunder, be void. ' '.

(2) The regulations framed by the Bdérd uﬁdef sub-rule (1)
may, in particular, prescribe - ’ ' ‘

(a) the manner of holding annual meeting of the
Board' after the working ‘results of the  company
have been made available to determine the

allocation of shares In the Fund to .Individual
workers; _
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.supervisors.
Neither any income of, nor benefits due to the workers under the

48t

(b)  the
£ coniaer et mh e eordeny meeting:
shares of worker In the ;3:35 of forfelture of the

() the a

gonslst‘?r?glngpent of an Executive Committee,
representi an equal. number of members
managemngt respectively the workers and the
day-to-d Enb of the company, to transact all the
pEdaibt aaz duslness of the Board, Including the
phas gl nd disbursement of moneys and securities

b g reating Into any proceedings on behalf of

- oard, subject to such conditions and

limitations as the Board may decide;

(d)  the procedure for decision on any question through
circulation of papers to all trustees where It is not
convenient or practicable to hold a meeting of the
Board;

(e) the quorum and requirement of notice for the
meeting of the Board; and

(f) the entrustment on Secretary the functions
relating to maintenance of the office and records

of the Board.
hei (3) The trustees shall not be entitled to any remuneration for
their services as such but the reasonable cost of their travel for
attending meetings of the Board shall be borne by the company.

5. Duties of the Secretary to the Fund.- It shall be the duty
of the Secretary to the Fund -

(2a) to hold the meeting of
the Fund as soon as practicable,
thirty days after the constitution of the Board;

(b) to prepare a list of the workers eligible for the benefits
of the scheme showing their average monthly wages

computed in the manner setforth In paragraph 4 of the

Schedule to the Act; -
to keep the record of the proceedings of the meetings

of the Board;

(d) to furnish Information to Government in the proforma
set out as Annexure-I, within one month of the annual
allocation of the Fund; and . )

(e) to transfer any amount, left out of the annual allocation,
to the Fund constituted under section 3 of the Act,
within fifteen days after the annual allocation, as
required under paragraph 4(d) of the Schedule of the
Act, and furnish to Government a photo state copy of
the treasury challan showing the transfer of the sald

amount.
Maintenance of accounts.- The procedure for maintenance

d determination of annual and long-term benefits to
in accordance with the

the Board for the allocation of
but not later than

(c)

6.
of accounts an
the workers shall be, as far as possible,
Model Procedure set out in Annexure-l.

7.  Limitation as to the power of the trustees. No trustee
shall have any right to vote or take a declsion as such trustee upon
any matter relating solely to himself or to any of his rights or

benefits under the Scheme.

8. Miscellaneous.- (1) All actions and determinations of the
Board affecting workers shall be uniform in nature as to all workers
similarly situated and nothing ‘shall be done or omitted In the
administration of the scheme which may unreasonably discriminate
in favour of or against, workers who are officers, shareholders-or

2

Schqme fnay'.be assigned, hypothecated, exchanged or sold: Provided that
nothing - in this sub-rule shall be deemed to prevent (a) a worker from

nominating any person to receive, in the event of the worker’s death while in

the employment of the company, ‘the net asset value of the units standing in the
.worker"s name, or (b) a person so nominated from in any way transferring any
interest in the Fund devolving upon him by virtue of such nomination.

i £
¥

A
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(3) A worker shall, as soon as may be aﬁe'r he' has_ becc?n.'le eligible _for
the benefits of the Scheme, send to the Board a nomination 1n wrm’ng conferru‘qg
on one or more persons the right to receive, in the event of worker. s death .whnk
in the employment of the company, the net asset value of the units standing in

his name.

(4) If a worker nominates more than one person under sub- rult': (3). l?e
shall specify in the nomination the share payable to each of the nominees in
such manner as to cover the entire net asset value of the units standing in the
worker’s name.

(5) A worker may at any time cancel a nomination by sending a notice
in writing to the Board; Provided that the worker shall along with such notice
send a fresh nomination made in accordance with the provisions of sub-rules (3)
and (4).

(6)  Units shall be transferable only by the Board under the provisions
of the Scheme relating to the issuance, forfeiture, and cancellation of Units.

(7)  If the Scheme is, for any reason, discontinued with respect to a

. company, the Fund shall be distributed among the workers in accordance with

the net asset value of the Units credited as on the date of termination, in cash or
in securities as the Board may determine.

o

S. Repezl.- The Companies Profits (Workers’ Participation) Rules, 1971 in
its application to the province of Sindh shali, on commencement of these ruies,

d .
stand repealed ABDUL RASHEED SOLANGI
SECRETARY TO GOVT. OF SINDH

ANNEXURE-I
{See rule 5(d)
(A) Name and complete address of the Company

(B) Date of establishment of the Company

(C) Company -engaged in

o industry -
2 R .

Total number of Amount paid per )

= 1.g workers of various worker 2
@ ¥ES c;tegorles ‘; -
5 |o.]e G o e S
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1 2 3 4 5 6 7 8 9110 11 12

Note:-" If ‘the company incurs loss during a .
f : _ certain
lnva_rlfbly glve the following Informatior'\:-g' vgar I qrould

(a) Total amount of loss Incurred In column (.2).
(b) Complete information Ih columns (4) to (7). -

2. The left out amount shall be deposited in the Fund' constituted
under section 4 of the Sindh Workers Welfare Fund Act, 2014
(Sindh Act No.XXXIIII of 2015).
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ANNEXURE-II
(See rule 6)

MODEL PROC
EDURE FOR TH
E MAINTENANCE OF F
WORKERS’ PARTICIPATION FUNDACCOUNTS o

See Illust
h ] ratic:n of the Methods of Computation—Annexure-III
‘Ompany’s allocation ‘

1. Com ’ i

profits befg::yt:xa"ocatlon to the Fund at five percent of annual

the Managing A (computed on the same basls as for computing

audited accoa tsgency Commission) shall be made as soon 2s

deemed to h nts are available. The allocation shall, however, be

next su ave been made on the first day of the account year
cceeding the one to which such profits pertain.

Valuation of Units

I?h Units out of the company’s allocation shall In the first year of
e application of the scheme be valued at Rs.10 each and in
subsequent years at the net asset value defined in paragraph 3.

3. The net asset value of the Fund shall be computed as at the
close of eath year of account (after the first) in the following
manner:-

(i) For listed securities, the last reported sale price on 2
~ stock exchange shall be used and forum listed
. securities break-up value shall be used.

d and awalting payment against

ii) Securities purchase
an = of the Fund, and

delivery shall be included as assets
the cash amount adjusted.

not delivered pending recelipt of

(ili) Securities sold but ¢
luded and the account adjusted.

proceeds shall be excl

(lv) Cash in hand and with banks is to be valued at face

amount.
However, company’s allocation out of the profits pertaining to
such year of account shall not be included but workers’ volun.tary
contribution recelved during the year shall be included as if received
on the last day of - the account year. .(Please see example C in

Annexure-III).

4. The valuation .of units shall be obtalned by dividing the net
asset value of the fund as obtained In paragraph‘_.3.by the number
of units existing at the commencement of the. year of account
(without Inclusion of number of units to. be Issued in respect of
company's allocation out of profits for that year or units to be
issued in respect of worker's voluntary ;ontrlbutlons received
during the course of the year). (Please’ see - example D in

Annexure-III).

Allocation of Compulsory Units .

5. Compulsory unlts to be allocated each year out of company’s
allocation from profits shall be computed as on the last day of each
year of account in the manner laid down In paragraph 6 and shall
be deemed to exist from the first day of the year of account next
succeeding such year.

6. The mode of allocation shall be to -divide the company's
allocation first Into units at the current net asset value (Rupees ten
in the first year) and then distribution of the units thus becoming

avallable, amongst the workers in such a manner that each worker '

in the first wage-slab (drawing minimum monthly wages as fixed by
G_overnment from time to time) gets 4 units, that each worker.In
the next higher wage-slab . (drawing monthly wages exceeding"
monthly minimum wage but not exceeding twenty percent in

. addition to monthly minimum wages as fixed by Government from

time to time) gets two units and that each worker In the highest

wage-slab (drawing monthly ‘wages exceeding twenty percent in

addition to the minimum wages as fixed by Government fr
C om tim
to time) gets one unit. (Please see Example A In Annexure-III). y
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t shall be
the twenty percent o
jon.- The proportion of ' S fead b
d Exopnlalmet:’m;asis of minimum monthly ‘wage
rawn : .
Government from time to _tlme-. e |
Allocation of Contribution units et s
tion re
f wvoluntary contrlb_u 4 e o
o ¢ fraes;';:;it \:orkers shall get credit for 1V humtga:orand s
coytrsgfo contribl;tion but at the close of sluc n\;:he Aot ey of
cor tributory units shall be deemed to .exlst on'}l,:uotion  rede)
tcf?: year succeeding the one during which contri

the total
8 Allocation of contributory units shall be T’adef1?<;1;:—;oc:ompany's
.mber of units available as a result of. allocp ion DS g
nuoﬁt-; for the year and amount received in con (Please) see
evl;)rkers prior to the allocation of compulsory units.
Example A in Annexure-III).

Distribution of Income

9.  Income of the Fund through interest, divudqn%e%raf:?)'rl\zgicé

capital gains during the course of a year shall be dl\tltl1E3 o
all workers at the end of the year in proportion to .
units they hold as at the commencement of such year. (Please se

Example B in Annexure-III).

Distribution of Principal out of the Fund

10. On retirement, leaving employment, death, d'Sab"'FV'
termination of employment, etc. or at the end of the period
prescribed in paragraph 5 of the scheme (please see Scheme to the
Act), the net asset value of the units held -by the workers as at the
commencement of the Year during which such event occurs shall,
subject to forfeiture provisions of the Act, be paid out to the

workers or his nominee as the case maybe. (Please see Example E
in Annexure-IIT).

a
Rs.20,000 1.e.2,000 units which shall pe di
workers as follows: y

Number of workers drawing average wage
exceeding Rs.15,000,- but not exceeding
twenty percent in addition to monthly
mlnlmgm wage as fixed by Government
from time to time (For example: 2009, of

Rs.15000 = 00 + minimum wage i.e,

40

© second category g units 2 il
and In the third 5 (ijte (2000x2/500
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Distribution
(B) Distribution of Dividend and interest income
Income of the Fund shall be divided in the beginning of

the second year as follows:

, Say income from interest Rs. 10,000 = 750.00
And div[dend income on balance k = 1,250.00
Rs. 10,000 invested in shares. = |2,000
Total income Rs. 2,000 or Rs. 1 per unit.

(C) Net asset value of the Umts in second and

subsequent years
The position of net assets as at the beginning of the

second year may be say, - _
LRS 10 000 loan to the company a 10,000
Rs. 10,000 in shares of the Company with 14,00C
market value of Rs. 14 per shares of Rs. 10 .
Total ' | 24,000
Unit value = 24,000/2,000 = Rs. 12.

If the profits of the company in the previous year i.e. 1st
year are Rs.6 lacs, its contribution to the fund @5% shall be

Rs. 30,000 /12 i.e. 2,500 units.
(D) Contributory Units

If the workers have voluntarily subscribed in the first
year an amount of Rs. 4,800 i.e. equivalent to 400 units
bringing the total number of additional units available for
distribution to 2,900 the contributory workers will get credit
for 500 units i.e.(400x5/4)=500 as Contributory Units. The
remaining 2,400 wunits shall be Compulsory units and

distributed as shown at Above.

(E) Retirements Benefits
Current unit value x (number of units held by the
retiring workers - forfeiture, If any, under paragraph 5).

°

K -
1835%%](.)2 Printed at the Sindh Government Press
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